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RESEARCH CONSISTENTLY SHOWS THAT TEACHER QUALITY 1S THE MOST IMPORTANT SCHOOL-RELATED
FACTOR THAT INFLUENCES STUDENT ACHIEVEMENT.!
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MASSACHUSETTS' TEACHER EVALUATION SYSTEM FAILS TO RECOGNIZE THE MOST EFFECTIVE TEACHERS, BOOST
EFFECTIVENESS OF ALL TEACHERS, AND EXIT INEFFECTIVE TEACHERS.

e Most districts in Massachusetts are proscribed by contract or past practices from using
student performance data to inform teacher evaluations.

e Vast majority of teachers are not being evaluated at all. For example, 1 in 4 Boston Public
Schools did not turn in a single evaluation for any teacher in the 2008 and 2009 school
years. Of those teachers who are evaluated, less than 1% receives unsatisfactory ratings.>

¢ Massachusetts received a D+ on the quality of its teacher policies from the National Council
on Teacher Quality.®

e Teacher tenure, promotion, dismissal and other personnel decisions in Massachusetts
schools are not tied to a teacher’s impact on student learning and achievement.

ACCURATELY MEASURING TEACHER EFFECTIVENESS IS VITAL TO IMPROVING TEACHER QUALITY.’

e Multiple measures of student learning and growth must be the predominant factor in
teacher evaluations.

e Our state’s evaluation system must make results the key factor rather than process of
practice. Excellence must be recognized and rewarded to attract, develop and retain great
teachers.

e Performance-based evaluation must be linked to personnel decisions including tenure,
promotions, layoffs and termination.
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